
Department of Energy

Bonneville Power Administration
P.O. Box 3621

Portland, Oregon 97208-3621~
PUBLIC AFFAIRS

December 12, 2006

In reply refer to: DK- 7

Mark D. Jones

RE: FOIA #07-005

Dear Mr. Jones:

This letter responds to your request for information that you made to the Bonneville Power
Administration (BP A), under the Freedom of Information Act (FOIA), 5 U .S.C. 552, which was
received in this office on Wednesday, November 29,2006, and was assigned control
number 07-005.

In your letter, you requested infonnation to include selection criteria, scoring, notes and related
material addressing the certification of personnel sent forward to the selecting official, and who
may have eventually been hired, under BPA vacancy 003162-05-DE, which closed
September 12,2005.

The documents located by BP A in response to your request were: The vacancy announcement
for the position, which lists the knowledge, skills, and abilities (KSA) statements which were the
basis of the crediting plan for the position; your score sheet which lists your scores for each KSA
received in the rating and ranking process; copies of the selection certificates issued to the
selecting official which list your name and score; and a copy of the Selection Documentation
Checklist submitted by the selecting official.

Enclosed are the non-exempt portions of these documents. BP A has determined that some of the
information contained in these documents should be withheld in whole or part under applicable
FOIA exemptions, as explained below.

Exemption 6

BP A is withholding the names of the Subject Matter Experts (SMEs) from your rating sheets,
and is withholding the names of other referred individuals and their rating sheets in entirety.
5 USC § 552(b)(6) of the FOIA (exemption 6) protects personnel, medical and similar files from
disclosure when the disclosure would result in a clearly unwarranted invasion of personal
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privacy. This exemption is intended to protect individuals from the injury and embarrassment
that could result from an unnecessary disclosure of personal information.

In order to detennine whether information should be withheld under exemption 6, an agency
must (1) identify whether a privacy interest exists for the information, (2) identify whether
release of the information would further the public interest by shedding light on the operations
and activities of the Government, and (3) weigh the identified privacy interests in withholding
the information against the public interest in disclosing the information, in order to determine
whether disclosure of the information would constitute a clearly unwarranted invasion of
personal privacy.

First, we have determined that a privacy interest exists in the information being withheld. If the
names of SMEs were made available, it could potentially subject SMEs to unwanted questions or
potential harassment and/or intimidation from applicants who were unhappy or disagreed with
the scores they were assigned. In addition, we find that a privacy interest exists in the rating
sheets for the other applicant who applied for this position.

Unsuccessful applicants for Federal employment have a different expectation of privacy than
applicants that are selected. Persons that apply for these positions may choose whether or not to
publicize the fact they applied for a particular position to others. It also can be embarrassing for
some people to have others learn they applied for a job but were ultimately not selected. In
addition, it could be embarrassing for an applicant to have others learn the scores they received
when they were ranked and rated for a particular position. This is especially true in a case where
the applicant was not selected for the position.

Second, we have determined that disclosure of this information would not further the public
interest. Although there is a public interest in learning the qualifications of a successful
applicant, there is little or no interest in learning details concerning applicants who were not
selected.

Exem~tion 2

BPA asserts 5 USC 552(b)(2) ("exemption 2") of the FOIA for the Crediting Plan. Exemption 2
protects material "related solely to the internal personnel rules and practices of an agency."
Crediting Plans are predominately internal guides that are used by personnel officials to evaluate
candidates for job promotions. The plans are commonly treated as confidential by personnel
departments in both the public and private sectors and are often utilized in future competitions
for the same or similar positions. Public disclosure would render the criteria in these plans
operationally useless in future competitions by giving future job applicants an unfair advantage.
If job candidates were given this type of information in advance, it would allow them to
circumvent the selection program by giving them an opportunity to fabricate or exaggerate
qualifications to fit the established internal criteria.
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If you are dissatisfied with this determination, you may make an appeal within thirty (30) days of
your receipt of this letter to Director, Office of Hearings and Appeals, Department of Energy,
1000 Independence Avenue, Washington, D.C., 20585. Both the envelope and letter must
clearly be marked "Freedom of Information Act Appeal."

I appreciate the opportunity to assist you with this matter. If you have any questions about this
response, please contact my FOIA Specialist, Laura M. Atterbury, at (503) 230-7305.

Sincerely,

/s/ Christina J: Brannon

Christina J. Brannon
Freedom of Information Act Officer

Enclosure(s): Responsive Documents
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BONNEVILL£
POW1.. AOMINISr"ATION

BPA VACANCY
ANNOUNCEMENT

(#OO3162-05-DE)

U.S. DEPARTMENT OF ENERGY
BONNEVILLE POWER

ADM I NISTRA TION

WA

OPENING DATE
08/29/05

ANNUAL PAY RATE
GS .11 .$54,287 .$70,573
~S -12. $62,858. $81,712

Selections at Bonneville Power Administration (BPA) are ~sed onmeritand are accomplished without regard to political,
religious, or union affiliation or non-affiliation, marital status, race, color, national origin, sex, sexual orientation, age, or non-
dis ualif 'ng ph sical disability; nor will such action be based upon an ersonal relationshi ~ atrona e, or ne otism,

WHO MAY APPLY: All US Citizens

POSITION LOCATION: Transmission Business Line, Operations & Planning, Control Center Hardware Maintenance -TOH

NOTES:

Employees rotate through 3 established work shifts that provide coverage 24 hours per day, 7 d~ysper week. Shifts are 8
hours and 12 hours long; shift #1 is 0600 to 1800 hours, shift #2 is 1800 to 0600 hours, and shift #3 will begin no earlier than
0600 and no later than 1000, and will end 8 hours later, No lunch break is included in any of the shifts,

The full performance level of this position is GS-12.

This position may be filled at the GS-11 or GS-12 level. You must Indicate on your application the grade levels for which
you are applying. Candidates hired at less than full-performance level may be promoted without further competition when
assigned higher-level duties and meeting all qualification requirements.

This agency provides reasonable accommodations to applicants with disabilities. If you need a reasonable accommodation
for any part of the application and hiring process, please notify the agency. The decision on granting reasonable
accommodation will be on a case-by-casebasis:

PROGRAM (lCTAP): Displaced or surplus employees who may be entitled to consideration under CTAP/ICTAP must meet
the aPM and BPA requirements for consideration. Individuals who have special priority selection rights under the Agency
Career Transition Assistance Program (CTAP) or the Interagency Career Transition Assistance Program (ICTAP) must be
well qualified for the position to receive consideration for special priority selection. Well qualified for merit promotion (status
applicants) means an applicant who possesses the knowledge, skills, and abilities which clearly exceed the minimum
qualification requirements for the position, including being evaluated at the "3" or equivalent rating level on all quality ranking
factors. Well qualified for non-status applicants means an applicant who scores 85 points or higher prior to the addition of
veteran's preference points, if applicable. Federal employees seeking CTAP/ICTAP eligibility must submit proof that they
meet the requirements of 5 CFR 330.605(a) for CT AP and 5 CFR 330.704 for ICT AP. This includes a copy of the agency
notice, a copy of their most recent Performance Rating, and a copy of their most recent SF 50 noting current position, grade
level, and duty location. Please annotate your application to reflect that you are applying as a CrAP or ICTAP eligible. For
additional information, please refer to htto://www.opm.QOv or to htto://www.iobs.boa.Qov.

CONDITIONS OF EMPLOYMENT:
If selected; you will be required to complete a Declaration for Federal Employment (OF 306, revised 1/01) to determine your
suitability for Federal employment and to authorize a background investigation. You will be asked to sign and certify the
accuracy of all information in your application. If you make any false statement in any part of your application, you may not
be hired; or you may be fined, jailed, or fired after you begin work. The correct version of the OF-306 form is available at:httQ://www.oom.aov/forms/odf fili/ofO306.Ddf. .

Veteran's Preference: A 5-point preference is granted to veterans who entered military service prior to October 14, 1976, or
who served in a military action for which they received a Campaign Badge or Expeditionary Medal, or who served on active
duty during the Gulf War from August 2, 1990 through January 2, 1992 and who served continuously for a minimum of 24
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4~ Knowledge of the elements of team effectiveness sufficient to be a productive and participative member.
(Describe your experience as a member of a team and specific contributions you made to improve how the team
functioned. Include experience encouraging and supporting others, brainstorming solutions, and completing
assignments during stressful times).

APPLICATION INFORMATION:
There is no specific required application form. There is specific information that you are required to submit. For further
information on completing your application, please refer to the statement below "Required Information on Resumes."
.Applicants may, at their choice, submit a resume, the Optional Application for Federal Employment (OF 612), a copy of

the obsolete Application for Federal Employment (SF 171), or any other written application format..
.All applications must contain sufficient information to determine eligibility for the position.
.Applicants will not be contacted for missing information. Material received after the closing date will not be

accepted.

HOW TO APPLY:
Submit your application with supplemental information. It must be received with the application. Your application package
should include the following:
1. Your resume, or other application, that fully describes your education and experience.
2. Narrative responses to Knowledges, Skills, and Abilities
3. College transcripts (REQUIRED if substituting education for specialized experience. Copies are acceptable)
4. If you are applying for consideration with 5-point veteran's preference, you must provide a copy of your DO-214

(Member 4).
5. If you are applying for consideration with 1 G-point veteran's preference, you must provide a copy of your OD-214

(Member 4), Standard Form 15 (Application for 1G-Point Veteran preference), and documented proof of claim as
specified on SF-15. (SF-15 form).' .

6. All applicants are encouraged to complete and submit DOE F 1600.7e, Applicant Disability, Race/National Origin and
Sex Identification form (attached or may be accessed at: httD://www.directives.doe.aov/odfs/forms/1600-7.Ddf.

7. OF-306 (revised 1/01), Declaration for Federal Employment

REQUIRED INFORMATION ON RESUME*;
1. Announcement number, title, and grade of the position for which you are applying.
2. Your full name, mailing address, and day and evening telephone number.
3. Your e-mail address (please provide if available -failure to provide will not effect the processing of your application.)
4. Your Social Security Number.
5. Country of citizenship.
6. High school attended which includes name of high school, location (city/state), and date of diploma or GED.
7. Work experience (Paid and non-paid experience related to the job for which you are applying. Include job title «(YOU

MUST INCLUDE SERIES AND GRADE IF FEDERAL JOB), duties and accomplishments, employer's name and
address, supervisor's name and phone number, starting and ending dates (including month and year), salary, hours
worked per week, salary).

8. Indicate if we may contact your current supervisor.
9. A list of other job related training, skills (for example, languages, tools, machinery, typing speed, etc.), certificates and

licenses, honor societies, awards, professional membership, publications, leadership activities, performance awards,
etc.

**Please note that if your resume or application does not provide all the information requested in the vacancy
announcement, you may lose consideration.

FORMS AVAilABILITY: All application materials may be obtained from all Bonneville Power Administration Human
Resources offices (2401 NE Minnehaha, Construction Services Building, Vancouver, WA 98663; or 905 NE 1101 Avenue,
Portland, OR 97232), or by calling 360-418-2090 or 503-230-3055. You may also download a copy of this announcement,
including all forms from our website at htlp://www.iobs.bpa.Qov./

If you have questions, you may call the Staffing Center, 360-418-2090 or 503-230-3055.

Applicants should retain a copy of their application as BPA does not return applications or provide copies.

WHERE TO APPLY:
If mailing your application, please send to the following address: Bonneville Power Administration, ATTN: Personnel
Services -CHP/CSB-2, PO Box 491, Vancouver, WA 98666, (street address): 2401 NE Minnehaha Street, Vancouver, WA
98663 .

If applications are delivered in person, they can be delivered to the address above OR to: Bonneville Power Administration,
Personnel Services, 905 NE 11th Avenue, Portland, OR 97232.

1



RECEIPT OF APPLICATION:
Your complete application must be received no later than 12 midnight Pacific Daylight Time (PDT) of the closing date to be
accepted. Applications submitted by fax or e-mail must be time/date stamped or electronically postmarked at point of origin
no later than 12 midnight PDT.

Applicants will be notified of receipt of their application package.

FAX APPLICATIONS:
Faxed applications should be sent to 360-418-2063. Applicants are responsible for ensuring that application materials
transmit successful/yo

EMAIL APPLICATIONS:
Applications should be sent as email attachments to: iobs@b~a.gov. The Announcement Number must be included in the
subject line of the email. Required forms may be sent as email attachments, may be faxed, or sent as hard copy. Application
materials provided by different means must be cross-referenced so they may be combined at BPA. Applicants who apply by
email will receive an em ail confirmation. Applicants are responsible for ensuring that application materials are formatted in a
manner that will transmit successfully.

THE BONNEVILLE POWER ADMINISTRATION IS A HARASSMENT FREE WORKPLACE.

www.va.Qov http://www.iobs.bpa. www.usaiobs.opm.Qov http://www.opm.Qov/aualifications/index.htm
~

Veterans Bonneville Power Office of Personnel Office of Personnel ManaQement

Administration Administration Management Jobs
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/ of_-2-Bonneville Power Administration
Delegated Case Examining Rating Sheet

A~i~~~~_L~1~~~= ~_.-
Applicant

! 1. KlJowledge of computer systems used for

monitoring and operating high availability, real-~ 

~~~~,~~g~:~~"~~~~~~~.L" 2. Ability to troubleshoot hIgh availability, real-time,

oroce~s cont~ol comp~ter systems. I

IL[- iI~

3. Ability to eftectively communicate, both orally-and
in writing, sufficient to clearly and concisely share
information. '-

4. Knowledge of the elements of team-effectiveness

sufficient to be a productive and participative
member.

I

Raw Score [~J

JdO
=~:~~
M~

~

Transmuted Score

Veterans' Preference Points

Final Rating
I Non-disclosure Agreement -Yagree, by signing Mow, that I underst4nd my obligation to maintain the confidentiality of the competitive examining
process. I acknowledge that I am prohibited from disclosing infonnation regarding applicant qualifications; the names of applicants; and
examination criteria. Iftrther understand that if I disclose infonnation pertaining the examining process that I may be subject to disciplinary action,
up to and including.removalfrom the Federal service. .,/ 1_-

-=x, 'a /'lIQ5
Signltture

I Printed Name Raterltl

Date

fillted 

Name Rater #2
-na-;:e-

trinted Name Rater #3
Date

V~~n2.0
0511~

-For Official Use Only-
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Bonneville Power Administration
Delegated Case Examining Rating Sheet

U tJ !teJ-.£I. ~. t11B f f--, ,

Instructions -In accordance with the rating schedu!e in the crediting plan; record the individual numerical score (i.e., 0, 2, 3, 4) for each evaluation
factor in the "Individual Panel Member" column. Record the composite panel score in the final panel score colunll1. Total the final p1/nel scor~ column
~ec~r~s~~~~ '

3.

4. Knowledge of the elements of team effectiveness
sufficient to be a productive and participative
member. 13

-

Non-disclosure Agreement -lagree, by signing below, that I understand my obligation to maintain the confidentiality of the competitive examining
process. I acknowledge that I am prohibited from disclosing information regarding applicant qualifications; the names of applicants; and
examination criteria. I further understand that if I disclose information pertaining the examining process that I may be subject to disciplinary action,
up to and including removal from the Federal :e. -~" l~fjm.:§~-

Date1Printed Name Rater-#l Signature

ater #2 DateSignature

~tedNameRater#3 '.

DateSignature

-For Official Use Only-v-__l- 2.0
05~





Department of Energy -Bonneville Power Administration
DEU Certificate Summary

Bureau of Field of Establishment:
Bonneville Power Administration
Personnef Services

Delegated Examining Unit
Vancollver, WA 98666

Certificate #: 003162-11
Requested: Issued: 11/8/2005 ,

Expiration: 12/8/2001 I ~

(J.:~:k f' I ~! bBusiness Unit: Transmission Business Line

Job: J02077 GS-2210-11 IT Specialist(CUSTSPT)

Location

Vancouver
Openings

Type of Appointment: Career-Conditional (Comp Penn)

Work Schedule: Full-time
Regular

Required Travel: None

.
Return certificate to: Staffing Center. CHP-CSB-2

..~
For more information contact:

Approved by:

To: Staffing Center/DEU
As required, I am returning all original applications (and attachments) to the Sta;ffing Center.

0 1 am requesting additional names because:

-.the original certificate resulted in less than three available candidates per vacancy, OR
there are now additional vacancies.

-: ~_MA~~ "{). .J:>IJCS -~"-~h:~~.f-

DO NOT NOTIFY APPLICANTS OF NON-SELECTION UNTIL

Applicant Selected EOD

~:;,'~;!;".;c (Date)
ADDITIONAL SELECTiONS WILL BE MADE BY-
applicants of non-selection at this time. .(Date), Do no\ notify

~;t~:(f~~Date
-~{}.~ :-
Signature of Selecting Official

Report ill: BPRECOO3
Print Date: 11/8/2005'
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Department of Energy -Bonneville Power Administration
DEU Certificate Summary

Bureau ofField of Establishment:
Bonneville Power Administration
Personnel Services
Delegated Examining Unit
Vancouver, WA 98666

Certificate #: 003162-12
Requested: Issued: 1/8/2005

Business Unit: Transmission Business Line

100366 GS-2210-12 IT Specialist(CUSTSPT)

Location

Vancouver
Openings

Type of Appointment: Career-Conditional (Comp Perm)

Work Schedule: FuJI-time Regular

Required Travel: None

Return certificate to: Staffing CentfJ:- CHP-CSB-2

For more information contact: ~ -

Approved by:

Signature of Selecting OffKiaJ

ReportID: BPRECOO3
Print Date: 11/8/2005

To: Staffing Center/DEU

As required, I am returning all original applications (and, attachments) to the Staffing Center.

0 I am requesting additional names because:

M S&c7(\v~ (J;- J~£~M 1'-1.1t()f; ~ 1J.((j C~'i?f(CA-fF.

~ ~ (). WtJ::;YJ~ ::--:-[?j~~f .s
Date


